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Healthy Coaching

Introduction:

We can see the goal, and we know where we are, but we don’t know the right way between them, often. I think that coach is the right person who helps us to take away the fog on the way. Then we will be cleverer to do it by ourselves next time. 
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Conclusion: 

In this assignment I answered the questions which were given to me. I wrote an article to my church magazine about what is coaching, so I explained it clearly way for them. I introduced briefly what are open questions, model of Appreciative Inquiry and principle of emphatic listening. I learned from it lot’s of good ideas.
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“I know what I want and I know how to achieve it, but I don’t have it!“ or „I want change myself, I know what I need to do it, but I am not changing yet.“ 
Did you heard about it from somebody sometimes? Or did you ask this question to yourself sometimes? I heard it from my own mouth lot’s of time, but also from mouth of other people. I think that it is not abnormal to ask yourself this kind of questions. I heard about one good solution which is coaching. What does to be a coach means? And what is background of this expression? 
What we can find about it in the dictionary? [1]
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A coach is a person who supports people (clients) to achieve their goals, with goal setting, encouragement and questions. Unlike a counselor or mentor, a coach rarely offers advice. Coaching does not include the given solution for the problem but will energize the focus person to solve the problem. Typically, a coach helps clients to find their own solutions, by asking questions that give them insight into their situations. A coach holds a client accountable, so if a client agrees to a plan to achieve a goal, a coach will help motivate them to complete their plan.

This use of the term "coaching" appears to have origins in English traditional university "cramming" in the mid-19th century. (The name allegedly recalls the multitasking skills associated with controlling the team of a horse-drawn stagecoach.) By the 1880s American college sports teams had -- in addition to managers -- coaches. Some time in the 20th century, non-sporting coaches emerged: non-experts in the specific technical skills of their clients, but who nevertheless ventured to offer generalized motivational or inspirational advice.
In these days is very popular to be coached in every sphere of life. We can find many advertisements, which offer to us coaching on the tape, through the phone or personally, in these time period. Top managers found out, that coach can help them to clean their lives, so they can accomplish their goals more effectively. 
On the one webpage [2] are offered coaching service. This is an example how self coaching can help you.
When you have a deep, coherent self understanding, you will:

· Be more authentic and effective in your relationships 

· Be more clear and confident about what you want and don’t want in your life 

· Make better choices 

· Have more compassion for yourself and for others 

· Live more balanced in the present 

· Be happier 

· Be better able to deal with the complexities of life 

· Have better self-esteem, self-confidence, self-efficacy 

· Have a more realistic, coherent, self-image 

· Be more effective in your work 

· Earn more recognition, respect, admiration from others 


So coaching isn’t mentoring, isn’t counseling and also it isn’t sitting and talking on the coffee. I don’t say that these things are bad, but each of these things is good for another specific time of life. Counseling is for people, who need hear advice in main and need to be lead in some direction. Mentoring is about good questions and also about advices, which will help people in their growth. And Coaching is about emphatic listening and putting open questions, which will lead the man to the point when he will answer all his questions by himself. 
Emphatic listening


Coach must to listen not only with his ears, but with his eyes and heard also. It means that he is observing body language on the other person. Many times when we are trying to understand people, it is hard, because everybody is different, we like different things and we are suffered by different things. This is why we need to put on other person shoes, so then we can more easily understand how he or she perceives things. And it doesn’t means, that we must like the other person shoes every time, because empathy isn’t sympathy. 
Open questions


This kind of questions doesn’t have right answer. These questions are leading person some way, so he will found the right way, and will answer his own questions. Is important, that questions are not long and are concrete, so person can easily understand it. Each of us is unique and we understand things different ways, so we have different point of view of the world. Often times we have dedicated view of thing and it prevents us from finding the right solution. Then can help us open questions, which can show us new view of point. 

Empathy 

From the Greek εμπάθεια, "physical affection, partiality" is commonly defined as one's ability to recognize, perceive and feel directly the emotion of another. As the states of mind, beliefs, and desires of others are intertwined with their emotions, one with empathy for another may often be able to more effectively define another's mode of thought and mood. [1]

Coaching is beautiful instrument in the hands of good leader. It is something new, what this age brings to us and it change approach of the leaders to the people who are leaded. Old school of leading told us, that leader must be an expert in the branch; today it isn’t so much true. Today leader must to motivate and to inspire people, so they will use all their potential. 

To the new school belongs also method Appreciative Inquiry. It is the way of looking on the world. It has some fundamental principles, for example “In every society, organization or group, something works” or “What we focus on becomes our reality”. Simply said “Look for what is good in the lives of other people, which you are meeting” And also in your own life. And focus on it. This look to the world was created in 70 years at Case Western Reserve University in Cleveland Ohio.

I tried coaching on my own skin. I sat down and my coach started asking me questions. It helps me to look for the answer of my problem. It was interesting to go out from first session with really something new. I don’t say that my all problem was solved, but I understood little more about the root of the problem. So now I can work with this problem better. Before that session I didn’t think that it could help me somehow, but the opposite was true. Now I think, that is important for everybody to have a coach. In our church also they ought to find people who they trust and ask him or her to be their coach. We can read also in the bible about this principle.
He who walks with wise counsel will be wise, but the companion of fools will suffer harm. [3]
 
I think coaching is effectively way how to build our lives healthy and also build our church with good foundations. One saying in the end, which will summarize all I said. 

Blanchard said, "I believe no matter how successful we are, we all need a coach to encourage us, to challenge us, to remind us to live up to our potential."[4]
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